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What is the Climate and Equitable Jobs Act?

• The 



Workforce programs are an essential aspect of 
the Climate and Equitable Jobs Act

Illinois is investing in clean 
energy sources, electric 
vehicles, and energy efficiency. 

Some groups of people and 
communities benefit more from 
clean energy investments. Some 
suffer more from environmental 
impacts and 
community disinvestment.

We need to expand the clean 
energy workforce to do the 
work.

The benefits of clean energy 
investments and good-paying 
clean energy jobs should be 
distributed equitably.



CEJA Workforce Ecosystem

Workforce training programs, focused on 

training equity investment eligible individuals
Clean energy employers select or hire 

apprentices or entry-level workers 
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CEJA Workforce Ecosystem

Equity-focused economic development 

programs

Clean energy contractors receive 

resources and support to grow their 

businesses.

Equitable 
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CEJA Workforce Programs
Clean Jobs Workforce Network Program

• Goal: Prepare people for entry-level clean energy jobs.

• Clean job training will be available at 13 locations across the state, 
facilitated by various hubs.

• Hubs will use a standardized framework for the clean energy 
curriculum.

• Funding for the Barrier Reduction Program will be included.

Clean Jobs 

Workforce 

Network 

Program

Energy Transition Navigators Program

• Recruit participants for CEJA workforce programs.

• Conduct outreach & education to build awareness of CEJA 

programs.

• Build connections with communities, employers, and 

stakeholders.

Energy 

Transition

Navigator 

Program



CEJA Workforce Programs

Climate Works Pre-apprenticeship Program 

• Goal: Prepare people for registered apprenticeships.

• Three regional centers deliver pre-apprenticeship training.

• Centers will provide basic construction training with a clean 
energy focus.

• Funding for the Barrier Reduction Program will be included.

Climate Works

Pre-

apprenticeship

Program 

Returning 

Resident

Clean Jobs

Training Program 

Returning Resident Clean Jobs Training Program

• Goal: Prepare people for entry-level clean energy jobs.

• Training will be provided for individuals who are in the 

custody of the Illinois Department of Corrections. 

• Grantees will use a standardized framework for the clean 

energy curriculum.



Contractor Programs

Contractor 

Incubator 

Program

Clean Energy Contractor Incubator Program

• Goal: Increase businesses' capacity to do clean energy 
projects.

• 13 regional Contractor Incubators provide funds and 
services to help contractors grow their businesses.

Primes 

Contractor 

Accelerator

Clean Energy Primes Contractor Accelerator

• Goal: Help businesses build capacity to become prime 
contractors and bid on clean energy projects.

• Contractor Accelerators will provide intensive coaching, 
support, and funding to businesses.

• Administered in 3 areas: Northern, Central, and Southern.



CEJA Ecosystem: Close Coordination Required!

Workforce training and economic development programs
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NOFO Release Timeline (Estimate)

May June July August
September 
& beyond
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Which CEJA Workforce Program should I apply for? 

My organization/team has: 

• Experience providing employment, skill development and related services. 

• Strong connections to target communities and populations in the region.

• Strong connections to clean energy employers. 

• Experience providing wrap-around supports

• Strong ties to other organizations for referrals

• The Lead organization is a community-based organization

Clean Jobs 

Workforce 

Network 

Program

My organization/team has: 

• Experience providing outreach and engagement

• Strong connections to target communities and populations

• Relationships with workforce agencies and community organizations in the region

• Ability to provide career navigation support

• The Lead organization is a community-based provider. 

Energy 

Transition

Navigator 

Program



Questions about Applying for CEJA Programs

• Can my organization apply to deliver more than one CEJA program or DCEO 
workforce program?
• Yes, but please consider the capacity to deliver multiple programs if you are selected.

• Can we partner with other organizations to apply for these funding 
opportunities?
• Yes! Teams are encouraged.
• One organization can deliver all elements or partner/subcontract with other organizations 

to deliver program elements.
• See the Potential Partners list.

• My organization doesn’t have as much experience. Can we still apply?
• Absolutely! However, we strongly encourage less experienced organizations to collaborate 

with more experienced partners.

• Can we apply to serve more than one regional workforce hub?
• Yes, but please consider the capacity and local connections.



1. Program requirements

2. Funding information

3. Eligibility information

4. Application and submission 
information



Clean Jobs Workforce Network Program Goals

Overall: Equitably grow the clean energy workforce to meet the demand for 

clean energy technologies and services.

Provide training to prepare people for well-paying jobs in the clean energy 

industry. 

Increase employment opportunities in the clean energy industry for equity 

eligible individuals and communities.

Help clean energy employers grow their businesses and meet equity 

requirements. 



Will fund at least one Workforce Hub in 
or near the locations listed below.

• Chicago West Side

• Chicago Southwest Side

• Joliet

• Waukegan

• Aurora

• Rockford

• Champaign

• Peoria

• Danville

• Decatur

• Carbondale

• East St. Louis

• Alton



Who can participate in the training program? 

People in 
BOTH EJ and 

R3 
communities

People in EITHER 
EJ or R3 

communities, esp. 
people with 
barriers to 

employment

People with 
barriers to 

employment

Clean Jobs Workforce Hubs 

placement prioritization. 

People with barriers to employment 

include: 

• Prior involvement with criminal 

legal system

• Foster care alumni

• People with language barriers

• People with low educational 

attainment



Workforce Hubs: 7 main tasks

1. Recruit participants 
(on own or with 

Energy Transition 
Navigators)

2. Help people enroll 
in the Workforce Hubs 

and complete pre-
assessments. 

3. Provide clean jobs 
training to 

participants. 

4. Provide barrier 
reduction services 

and funds

5. Provide student 
support services

6. Provide transition 
and follow-up services 

to help participants 
get clean energy jobs

7. Coordinate and 
partner with 

employers to facilitate 
training and job 

placement



Inclusive recruitment

• People living in equity investment 
eligible communities 
(environmental justice or R3 
communities)

• Displaced energy workers and their 
dependents

• Low-income persons

• Women

• LGBTQ+

• People with disabilities

• Formerly convicted persons or 
current/former members of foster 
care

Equity Investment Eligible Community Map (illinois.gov)

Chicago 

Peoria 

East St. Louis 

https://energyequity.illinois.gov/resources/equity-investment-eligible-community-map.html


Workforce Hubs will work with Energy 
Transition Navigators to recruit participants

Engage in recruitment activities that are proactive, inclusive, and 
equitable. Go where the people are. 

Work with educational institutions, organizations working with eligible 
populations, local employers, and labor unions to identify potential 
participants.

Provide information about CEJA programs to organizations working with 
eligible populations, local workforce innovation boards and other relevant 
stakeholders.



Workforce hubs will work with Energy Transition 
Navigators to help participants enroll. 

Help participants make an 
informed decision about 

participation

Utilize provided materials 
and methods to help 

participants apply and 
enroll in the program. 

Assess participants’ need 
for wrap around supports 

and student supports

Refer people to other 
workforce and business 

development programs as 
needed. 



Workforce Hubs will provide training, utilizing 
the Clean Jobs Curriculum Framework 



Bridge program (120 + hours)

Essential employability skills

•Goal setting

•Dependability

•Time management

•Adaptability

•Financial literacy

•Getting a job

•Verbal, written, and digital communication

•Teamwork

•Critical thinking and problem solving

•Customer service

•Career development

Clean energy basics

•Introduction to clean energy careers

•Energy and sustainability fundamentals

•Safety basics

•Building science principles

•Construction basics

•Electrical basics



Job-specific training options (select at least 2)

Solar PV Training
Energy Auditor 

Training
Weatherization 

Training
HVAC Training

Construction and 
Building 

Inspection 
Training

Hybrid/Electric 
Vehicle 

Technician 
Training

Wind Turbine 
Construction & 
Maintenance 

Training

Other: You propose



Demonstrate need for job-specific training 
options

• Regional demand (use available job data)

• How many current job openings are there? 

• What is the future projected job growth? 

• See the Illinois Clean Energy Jobs and Training Program Inventory Report

• Employer relationships

• Are regional employers willing to hire program participants? 

• Training availability

• Where are there gaps in training availability or access? 

• See the Illinois Clean Energy Jobs and Training Program Inventory Report

https://dceo.illinois.gov/content/dam/soi/en/web/dceo/ceja/documents/il-clean-jobs-training-program-inventory_032823.pdf
https://dceo.illinois.gov/content/dam/soi/en/web/dceo/ceja/documents/il-clean-jobs-training-program-inventory_032823.pdf


Hubs must provide work-based learning, in 
partnership with employers

• “Sustained interactions with 
industry or community 
professionals in real 
workplace settings or 
simulated environments.” 

• At least 10% of curriculum 
hours.

Career awareness

• Job shadowing

• Guest speakers

• Field trips

Workplace experiences

• Supervised work at job site

• Supervised work at simulated 
job site

• On-the-job training



Program delivery: Flexible, accessible, & 
interactive to improve student outcomes

On-demand, full-
time or part-time

Open entry & exit 
models

Modular 
programming to 

avoid 
redundancy

Virtual or face-to-
face

Alternative 
testing 

approaches
Tutoring

Interactive 
learning tools



Transportation costs

•Car repairs

•Gas cards

•Bus passes

Driving costs

•Driver’s education

•Driver’s license fees

Personal health services

•Dental

•Vision

•Mental and physical health care

Childcare or family care

Emergency bill payments

• Rental assistance

• Emergency housing

Referrals

• Food

• Housing

• Substance use treatment

Legal services

• Record expungement

Workforce Hubs will Provide Wrap-around Supports



Tutoring Make-up classes Retesting
Educational 
enrichment

Mentoring
Technology 

assistance for 
virtual learning

Expenses related 
to certifications, 

testing, or 
applications

Workforce Hubs will provide student support services 



Transition Services & Follow-up

Mock 
interviews

Application 
preparation

Resume 
writing

Referral to 
career 

counselor

Job search 
assistance

Follow-up 
services

Check-ins Mentorship

Workforce Hubs will help students transition to clean energy jobs or advanced 

training opportunities after program completion. 



Must incorporate core equity values (Diversity, inclusion, 
equity, accessibility) in all program elements. 

Recruitment
Enrollment & 

intake
Training 
delivery

Delivery of 
barrier 

reduction 
services 

Transition 
services

Relationships 
with 

stakeholders 
and 

employers



Equity focused program culture: More than 
numeric participant targets

Eliminate or 
reduce 
barriers

Build a 
community 

of 
collaboration

Empower for 
resilience 

and success

Set goals, 
measure 

outcomes, 
and adjust

Create a 
culture of 
belonging 

that 
celebrates 
differences



Data tracking & program outcomes assessment through 
quarterly reports and evaluation

Number of participants enrolled

Number of participants who complete each aspect of 
the training program

Number of transitions (jobs, advanced trainings)



Performance based payment model: Based on 
participant outcomes

25%

30%

35%

10%

Enrollments Completions Transitions Close out reports

Performance based 

payment will NOT be used 

for the Barrier Reduction 

Services delivery.  

Real-time reporting, 

monthly disbursement



Funding available

$22.9 million/yr. for Clean Jobs Workforce Network Program 

+ $15 million/yr. for the Energy Transition Barrier Reduction Services

= $37.9 million for the first 12 months of the program

Award range for combined programs: 

$1,000,000 to $5,000,000 

The number of awards: 

At least one award in each of the 13 Hub locations. 



Who can apply? Community-based organizations (including 
community colleges, nonprofits, and local governments)

Provide employment, skill development or related 
services 

Have at least one main operating office in the 
community/region it serves

Demonstrate relationships with residents and other 
organizations serving the community. 



Community-based organizations or other nonprofits are 
eligible to deliver Barrier Reduction Program Services

Ability to serve diverse, underrepresented populations in region

Capacity to provide individualized supportive services and deliver 
funds in an efficient and timely manner

Strong connections to other community-based organizations and local 
agencies for referrals and warm hand-offs

Strong connections to equity eligible communities and organizations 
that serve them. 



Collectively, the applicant team should demonstrate

Ability to serve all individuals, including diverse and equity focused populations.

Agreements with employers, others for work-based learning, job placement, on-the-
job training

Ability to provide training using the Clean Energy Jobs Curriculum Framework

Ability to recruit, prescreen and provide training to prepare workers for employment

Capacity to provide supportive services, transition services

Ability to provide training in locations that are accessible in tregion. 



Building your team

One organization can deliver all services OR you can partner with 
other organizations to provide different program elements. 

Program area Got this covered Need help

Coordination with CEJA workforce program 

administrators, employers, and other orgs

Outreach & recruitment, application & intake

Bridge program training and job-specific training

Wrap-around support services and student 

support services

Transition services 

Data entry & program administration



Potential Partner Contact List

• Organizations that are interested in partnering

• Clean energy employers 

• Apprenticeship programs

• NABCEP (Solar) certified training providers in Illinois

• Clean energy training programs (from inventory report)

https://uofi.app.box.com/s/3zl0x41n3ihumlcsfocbrpmgbf0e42t2


How to apply for funding



v

Main grantee must register in the Grant Accountability 
and Transparency Act (GATA) Grantee Portal

Attend a webinar in July to 
learn about GATA 
requirements and how to 
register



Applicant 
Submission 
Documents

Uniform Grant Application in fillable PDF format

Uniform Budget utilizing template provided by DCEO

Conflict of Interest Disclosure

Mandatory Disclosure

Executive summary (1 page)

Technical Proposal (20 pages) 

Attachment 1: Workplan

Attachment 2: Outcomes Summary

Attachment 3: Curriculum Plan

Attachment 4: Staffing Plan

Find all NOFO Materials 

and resources here: 

illinoisworknet.com/

WIOA/Pages/

CEJAWorkforceNOFO2023



Uniform Application for 
State Grant Assistance 

Uniform Budget Template



Conflict of Interest Disclosure Mandatory Disclosure



Executive Summary + Technical Proposal 

Executive Summary (1 page)

Technical Proposal (20 pages)

•Applicant Team Organization Capacity and Qualifications (4 pages)

•Documentation of Need (2 pages)

•Project Plan (12 pages)

•Budget Narrative (2 pages) 



Proposed Workplan Participant Outcomes Summary



Curriculum Plan 

Resources: 

• Illinois Clean Energy Jobs and Training 

Program Inventory Report

• Clean Jobs Curriculum Framework

You will need to: 

• Describe what you will teach and how

• Describe work-based learning elements

• Identify the job-specific training options you will 

deliver

• Describe the demand for training 



Resumes of key staff

Memorandums of 
understanding (MOUs) 
from team partners, 
employers

Staffing Plan 



35%

10%
40%

15%

Applicant Review Criteria

Applicant Team Qualifications & Capacity

Documentation of Need

Project Quality & Integration

Cost Effectiveness

Proposals will be sorted by 

regional CEJA hub and 

then scored by the Merit 

Review Team.

How will proposals be scored - Merit-based review process 



v

• Program, eligibility requirements and submission information can be 
found on the NOFO webpage: 

• illinoisworknet.com/WIOA/Pages/CEJAWorkforceNOFO2023

• You can submit questions and read FAQ responses through the NOFO 
webpage as well.

• First-time or newer applicants? Attend virtual office hours for one-on-one 
technical assistance August 1-8. 

Learn more, ask questions, get assistance



v

Clean Jobs Workforce Network Program Timeline

July 17, 1pm

Writing an 
effective proposal 

webinar  

July 21, 10am 

Grants 101/GATA 
Training webinar 

August 1-8 
Technical 

Assistance office 
hours (TBD)

August 
11, 5pm

Notice of 
Intent to 

Apply

Sept 1, 5pm* 
Due date for first 
round of reviews

*Sept. 1 is the deadline to be considered in the first Merit 

Review Cohort. Applications will be accepted on a rolling basis.



1. Program overview & requirements

2. Funding information

3. Eligibility information

4. Application and submission 
information



Energy Transition Navigator Program Goals

Overall: Equitably grow the clean energy workforce to meet the demand 

for clean energy technologies and services.

Connect people to clean energy training programs that will prepare 

them for well-paying jobs in the clean energy industry. 

Build relationships among the CEJA workforce programs, clean energy 

employers, and communities to support CEJA workforce program goals.



Energy Transition Navigators serve people 
in 13 workforce hub regions

• Champaign

• Peoria

• Danville

• Decatur

• Carbondale

• East St. Louis

• Alton

• Chicago West Side

• Chicago Southwest Side

• Joliet

• Waukegan

• Aurora

• Rockford



Energy Transition Navigators support the CEJA 
Workforce programs 

Help recruit participants for the programs 
in the CEJA workforce ecosystem

Conduct education and outreach

Build connections in communities

Engage clean energy employers to facilitate 
job placement & work-based learning

Clean Jobs 
Workforce 
Network

Energy Transition Navigators

Climate Works 
Pre-

apprenticeship



Energy Transition Navigators: 4 main tasks

Coordinate closely with the other CEJA workforce programs (especially Climate Works Pre-
apprenticeship and Workforce Hubs) 

Provide outreach and community education to raise awareness of and recruit people to 
participate in CEJA programs (especially Climate Works Pre-apprenticeship and Workforce 
Hubs).

Provide services to help people enroll and participate in the programs.

Engage with diverse community, employer, and workforce stakeholders to advance 
workforce program goals. 



Navigators coordinate with CEJA programs to guide people 
to the programs that meet their interests and needs

What are my 
options?

Workforce Hubs

Climate Works Pre-
apprenticeship

Contractor Incubator 
Program

Referral to other 
workforce programs

Navigators must coordinate 

closely with these 

programs as part of their 

larger outreach teams. 



Who will the Navigator 
teams recruit?

Inclusive recruitment that includes:

• People living in equity investment eligible 
communities (environmental justice or R3 
communities)

• Displaced energy workers and their 
dependents

• Low-income persons

• Formerly convicted persons or 
current/former members of foster care

• Women

• LGBTQ+

• People with disabilities

Equity Investment Eligible Community Map (illinois.gov)

Chicago 

Peoria 

East St. Louis 

https://energyequity.illinois.gov/resources/equity-investment-eligible-community-map.html


Navigators will need to understand participant 
eligibility requirements for the different programs.

People in 
BOTH EJ and 

R3 
communities

People in EITHER 
EJ or R3 

communities, esp. 
people with 
barriers to 

employment

People with 
barriers to 

employment

People living in Environmental 
Justice or R3 communities OR

People who have been 
incarcerated OR

People who are current/former 
members of foster care system

Clean Jobs Workforce Hubs 

placement prioritized as follows:

Climate Works Pre-apprenticeship eligibility



How should Navigator teams do outreach and recruitment? 

Engage in recruitment activities that are proactive, inclusive, and 
equitable. Go where the people are. 

Work with educational institutions, organizations working with eligible 
populations, local employers, and labor unions to identify potential 
participants.

Provide information about CEJA programs to organizations working with 
eligible populations, local workforce innovation boards and other relevant 
stakeholders.



Navigator teams will help participants through 
the application and intake process. 

Help participants make 
an informed decision 

about what program to 
participate in. 

Assist participants 
through the application 

process.

Assist with pre-
screening to make sure 

they meet eligibility 
requirements.

Assist with assessments 
to identify student 
support services 

needed. 

Assist with assessments 
to help identify barrier 

reduction services 
needed.

Refer people to other 
workforce and business 
development programs 

as needed. 

Utilize provided 
materials and methods 

for application and 
intake processes. 

Clean Jobs 

Workforce 

Network 

Program

Climate Works

Pre-

apprenticeship

Program 



v

Navigators help people make informed decisions about 
clean energy career pathways & training programs

Climate Works Pre-apprenticeship Focus: Prepare people to succeed in a registered apprenticeship 
program in the construction and building trades and the clean energy jobs therein. 

Electricians Insulators Ironworkers Laborers Carpenters

Plumbers

Operating 
Engineers and 

Equipment 
Operators

Sheet metal 
workers

Roofers Boilermakers



v

Navigators help people make informed decisions about 
clean energy career pathways & training programs

Solar PV 
installer or sales 
representative

Wind turbine 
technician

Weatherization 
installer

Energy auditor

Auto mechanic, 
EV focus

HVAC service 
technician

And more….

Workforce Hub Focus: Prepare people to succeed in a variety of entry-level 
clean energy jobs



Transition 

Services

Recruitment,

Prescreening & 

Assessments

Navigator teams  assist with front-end services for the workforce programs. 

Climate Works Pre-

apprenticeship Training 

Delivery

Workforce Hub Training 

Delivery 

Close coordination 

with grantees of these 

programs required! 



Navigator teams will engage stakeholders to 
support the workforce programs

Navigators

Local 
employers

Educational 
institutions

Local 
economic 

development 
institutions

Environmental 
justice 

organizations

Trade groups & 
labor unions

Establish and maintain 

relationships to:

• Identify skill and hiring needs of 

local clean energy industry

• Inform recruitment and training 

decisions

• Facilitate job placement and 

work-based learning efforts



Equity lens: More than just numeric participant targets

Understand how race, ethnicity, gender, background impact access to 
and experience within clean energy industry.

Must incorporate core equity values (diversity, inclusion, accessibility, 
equity) in all program elements. 

• Recruitment

• Enrollment & intake

• Successful transition into job or apprenticeship program

• Building relationships with stakeholders and employers

Must help create a welcoming, accessible, and inclusive environment. 



Annual funding available for Energy Transition Navigator

$6 million per year total program 

delivery

Number of awards: Up to 13 (one for 

each regional workforce hub area)

Amount per award range: 

$250,000 to $600,000 per year

Applicants selected 

for 3 years, subject 

to annual review



Who can apply for funding to deliver the Energy 
Transition Navigator Program? 

Provide employment, 
skill development or 

related services

Demonstrate 
relationships with 
residents and orgs 

serving communities in 
region

Have a history of serving 
low wage or low-skilled 

workers from 
economically 

disadvantaged 
communities

Demonstrate 
relationships with 

apprenticeship programs 
and contractor 
associations.

Community-based providers: Not-for-profit organization that has a history of serving 

low-wage or low-skilled workers or individuals from economically disadvantaged 

communities



Navigator team

One organization can deliver all services OR you can partner with 
other community-based providers to provide different program 
elements. 

Program area Got this covered Need help

Coordination with CEJA workforce program 

administrators

Outreach & recruitment

Application & intake

Workforce stakeholder engagement

Data entry & program administration



Applicant Submission Documents
Uniform Grant Application in fillable PDF format

Uniform Budget utilizing template provided by DCEO

Conflict of Interest Disclosure

Mandatory Disclosure

Executive summary (1 page)

Technical Proposal (15 pages) 

Work Plan, utilizing template

Staffing Plan

Find all NOFO 

Materials and 

resources here: 

illinoisworknet.com/

cejaenergy

https://www.illinoisworknet.com/cejaenergy
https://www.illinoisworknet.com/cejaenergy


Uniform Application for 
State Grant Assistance 

Uniform Budget Template



Conflict of Interest Disclosure Mandatory Disclosure



Executive Summary + Technical Proposal 

Executive Summary (1 page)

Technical Proposal (15 pages)

•Applicant Team Organization Capacity and Qualifications 
(3 pages)

•Documentation of Need (2 pages)

•Climate Works Pre-apprenticeship Project Plan (8 pages)

•Budget Narrative (2 pages) 



v

Proposed Workplan Staffing Plan

Resumes of key staff

Memorandums of 
understanding (MOUs) 
from team partners



How will proposals be scored - Merit-based review process 

Proposals will be sorted by 

regional CEJA hub and 

then scored by the Merit 

Review Team.

35%

10%
40%

15%

Applicant Review Criteria

Applicant Team Qualifications & Capacity

Documentation of Need

Project Quality & Integration

Cost Effectiveness



v

• Program, eligibility requirements and submission information can be 
found at the NOFO webpage: 
https://www.illinoisworknet.com/cejaenergy

• You can submit questions and read FAQ responses through the NOFO 
webpage as well.

• First-time or newer applicants: Attend our office hours in early August 
for one-on-one assistance. Days and times TBD.  

Learn more, ask questions, get assistance

https://www.illinoisworknet.com/cejaenergy


v

v

Energy Transition Navigator Timeline

July 17, 1pm

Writing an 
effective proposal 

webinar  

July 21, 10am 

Grants 101/GATA 
Training webinar 

July 27, 
5pm

Notice of 
Intent to 

Apply

August 1-8 
Technical 

Assistance office 
hours (TBD)

August 15, 5pm 
Due date for first 
round of reviews

*August 15 is the deadline to be considered in the first 

Merit Review Cohort. Applications will be accepted on a 

rolling basis.



v

Questions? Email ceo.ceja@illinois.gov

mailto:ceo.ceja@illinois.gov
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